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Click ™ to select Yes or No to increase or not increase the pay rate to minimum for midpoint salaries.
This is a required field.

If Yes is selected, the pay rate is increased to the minimum amount if it is below the minimum
amount, and then the pay rate raise is applied per the simulation. This ensures that employees are
not paid less than the minimum.

If No is selected, the pay rate raise is applied per the simulation, and then the pay rate is raised to the
minimum amount if it is still below the minimum amount.

Example

Example 1:

If an employee's current pay rate is $47, the simulation is set up for a 1% increase on midpoint, and
the midpoint table amounts are set up as follows: $50 minimum $75 midpoint $100 maximum

If Yes is selected, the pay rate is updated to $50.75, which is an increase to $50 (the minimum) plus
1% (.75) of $75.

If No is selected, add 1% (.75) of $75 to the current pay rate of $47, which is below the minimum so
the pay rate is updated to $50.

Example 2:
If an employee's pay rate is $49.50, and all of the factors are the same as in example 1:
If Yes is selected, the employee's new pay rate is $50.75.

If No is selected, the employee's new pay rate is $50.25.

2025/04/13 20:57 1 midpoint_salaries_increase_pay rate_minimum


https://help.ascendertx.com/test/business/lib/exe/detail.php/images/dropdown.gif?id=general%3Amidpoint_salaries_increase_pay_rate_minimum

Business

ASCENDER

ELEVATING TECHNOLOGY SOLUTIONS

ASCENDER GUIDES

74 ASCENDER.

ELEVATING TECHNOLOGY SOLUTIONS

Back Cover

2025/04/13 20:57 2 midpoint_salaries_increase_pay rate_minimum



	Table of Contents

