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District Administration

Payroll

Payroll > Maintenance > Staff Job/Pay Data > Job Info

A C T

Employee: [DUIE-G! : PARSONS, MAUREEN GEME ] [ Retricve: J [ Diirectory J

PAYINFO  JOBINFO  DISTRIBUTIONS  DEDUCTIONS  LEAVE BALANCE

Delete  Selected  Job Code Primary % Assigned Py Tyot
8 O (ooo1-veacrer E Contracted employee
g O [0715- BUS DRIVER | ] Nen-contracted emgr Primary Camgus: (1001 ASCENDER High School
Dept D
Riows: 208 2 Add
Contract Info

Pay Type: 7 Non-contracted emp v Pay Grade: 10T w Pay Step 08 v Sched 'T Max Days 187 w Hrs Per Day: Incr Pay Step
ok 53.800.0q) | Boance 53g000g) © O Annual Pymis Remaining Pymts: 3] Concept  Use annual salary table
53 BOO.00

8 of Months in Contract State Min Days [DDD TRS - MNof contract \,] Base Annual: _

i of Days Empld: :I._,ﬂ @ Days Off: ‘acanit Jobx 0
~ ~ ;& Annual Pymts: ': Payoff Date _ Wiy Hrs Sched @

448333 53.800.00 12 08-25-2026
Rieg Hra Wiarked: [Z OVTM Eliy D OVTM Rate: Hily Rate T] Exermpt Status EEDC: 16 Servioe workers w

Pay Rate: = Contract Total:

Dadty Rate: = Contract Total:
4 AR |

State Info
State Step: D Yrs in Career Ladder: | o TRS Year D TRS Member Pos: 04 Bus driver w| Whaolly Sep Amt
State Min - Fouwndation kY & X & of days o Retirec
0.000) 187 L
Salary: Diaily Rarte: Assigned: Empld Exception [ ]

Calendar/Local Info

Calendar Ca 09 - 187 DAYS 3 JEBeam Dne: 0B-11-2025 End Date: oo oo # of Darys Emplct '._.__h] Extluge Days tor TEA

Years Job Exp: D Lacal Contract Days:
e Total - Note: For Pay Type 3 (hourly employees), enter an estimate of the annual salary.

Begin Date and End Date

# of Days Employed

(If applicable) Exclude Days for TEA - If an employee has multiple jobs listed on this page, the
system automatically calculates the total number of days worked across all jobs. For example, if
a teacher works 187 days and has a secondary job as a bus driver for 180 days, by default, the
system adds all days for a total of 367 days. This does not accurately reflect the actual number
of days worked since the employee does not actually work 367 days. To ensure accurate
reporting, it is recommended to only report the job with the highest number of days. For jobs
with fewer days, select Exclude Days for TEA to prevent those days from being included in
the total.
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https://help.ascendertx.com/business/doku.php/payroll/maintenance/staffjobpaydata/jobinfo
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